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SPEC SUITES & THE AMENITY RACE
Written by: Jessica Maidl, JLL
There has been an amenity race for office properties
throughout the Greater Minneapolis metro over the last
several years, the most recent focused on highly desired
speculative suites.
Before the pandemic, there was an increase in demand for
move-in ready options and the market slowly started
supplying these. However, as we get closer to a postCOVID world, the demand for spec spaces has only
increased. A large influx of this demand is stemming from
the many companies that postponed decisions during the
pandemic and are now facing lease deadlines. As a result,
the request for spec suites has now become a requirement
for many in search of office space.
To meet the growing demand and expectations, buildings
are now bringing more of these options to the market.
According to JLL Research, there are 53 reported spec
suites in 27 different Minneapolis Central Business District
(CBD) properties. JLL also reported that in the first quarter
of 2021, approximately 290,000 square feet of spec suite
space was available in the Minneapolis CBD, which is
roughly five percent of the overall direct space available for
both Class A and B product types. This has since grown to
over 300,000 square feet, only expanding the number of
options prospects have to consider. Additionally, the
number of spec suites that come fully furnished has also
risen from 78 percent in the first quarter of 2021 to 83
percent in quarter two.
Not only is there a large supply for spec suites, but the cost
of construction ranges from $40 to $120 per square foot.
Considering the average term for a tenant in spec suites is
between three and five years, it can be difficult at times for
landlords to justify the cost of construction. This compares
to the more traditionally provided Tenant Improvement
Allowance of $5 to $6 per square foot per year of the term.
However, as companies begin to re-enter the workplace,
they are requiring new and modern spaces to help entice
employees back. This goes hand-in-hand with the high
value businesses put towards having flexibility as they
evaluate their transition back into the office - making spec
suites an even more attractive option.
Only time will tell if spec suites are here to stay and how
these will continue to evolved in the post-COVID world. But,
if the trajectory continues as it has, spec suites will only
become more of a norm in a business' search for quality
office space.

"SOCIAL DISTANCING" - THE NEW "REACTIONARY GAP"
FOR SECURITY & SAFETY PROFESSIONALS
Written by: Raymond Monson, American Security & Investigations, LLC

Are you tired of hearing about COVID? I'm with you. We
would all like to go back to what our "new normal" will
look like as vaccines are distributed and more and more
folks are being inoculated.
COVID has certainly touched just about every facet of our
lives. Everything we do has had to have a meticulously
detailed plan of mitigation against this virus. If you would
have told me last January that I would need to get my
temperature checked and asked a list of questions prior
to getting my haircut, I would have laughed at you. Now
these questions are so normal, you are used to saying
"no" five times as you enter.
Very few industries can say they were not impacted (for
better or worse) by this pandemic. The security industry
certainly has had impacts on both sides. In an industry
heavily reliant on "people as their product", it was very
concerning. Security professionals did a lot of planning
and quick action on ensuring we could continue services,
with little to no disruption.
While many businesses were closing doors, security
officers still went to work and in some cases were needed
to protect new clients at now empty buildings. In some
verticals we serve, such as medical and critical
infrastructure, security was even heightened at times.
SAFETY TASKFORCE WITH A NEW FOCUS
Having a safety taskforce in security is normal. A task
force in security for a pandemic? That was something a
little new for many. We had to learn as things progressed
and constantly changed.
Our organization quickly put together a task force, which
was charged with PPE management and daily
communication with all of our employees. This is
something we felt really helped us to lower the fear and
miss-information. The mission was to help our teams
understand true information. The task force also spent a
lot of time communicating how we would work to keep
them safe while on the job, and things they could do to
keep themselves safe. When you think of the security, it is
certainly an industry with a lot of human interaction, and
normally at close proximity (access control, screening
positions, etc.). There was quickly a lot of focus on how to
keep our teams safe so the virus wouldn't wipe out entire
security teams.

This task force also worked to be a resource for our
employees if they showed any signs or symptoms using
the latest information from the CDC guidelines to manage
how we dealt with and to make sure it was handled in a
consistent manner.
What we saw by doing this was that we had less
employees calling off from work, or being confused about
if they should report at all.
RENEWED INTEREST IN TECHNOLOGY OFFERINGS
While technology has certainly been around, COVID
tossed this into high gear for security programs. With the
fear of losing teams due to viruses, or businesses losing
paying tenants, there needed to be more options to keep
facilities and people protected. Our Business Solutions
team also saw the trend and worked to drive awareness to
our technology pillar of service. This pillar focused around
remote guarding, deployable cameras/trailers and of
course temperature screening kiosks among other
options. This gave another avenue to our clients to
maintain security services without having security officers
onsite, or using this system to supplement their program.
Our industry saw a spike in interest for sure.
OPERATIONS AND RECRUITING MUST BE STRATEGIC
AND CREATIVE.
With the possibility of mass fall out at any possible
moment, security professionals had to review staffing and
scheduling ideas. Our operations team spent a lot of time
working through back up plans of staff being cross
trained or listed as backups if others went out on leave.
They looked at schedule rotations, and what duties could
be more hazardous today, compared to where they were
pre-COVID. Organizations looked at subcontractors as a
backup option. Many tried to over-staff, looked at
collapsing and relocating shifts or supplementing
coverage with patrol services if needed in emergencies.
Recruiting teams had to roll up their sleeves to be creative
and keep new candidates flowing in and through the
process. Interviews that used to be held in office now
became virtual in people's living rooms through different
platforms. Large job fairs were not possible in offices any
longer so we pushed through utilizing virtual platforms to
keep folks moving through the interviewing process.
Processing and doing background checks for new
candidates now required PPE, markings, barriers and
signage to keep social distancing and safeguards in place
in our offices.

CONTINUED FROM PREVIOUS...
Security is an industry that typically has a lot of "hands
on" training. From First Aid and CPR, to defensive tactics
and even running live drills or scenarios became a
challenge. Our training department quickly reacted and
moved many classes to Zoom and actually spent time
building a device and purchasing dummies so they could
still teach defensive tactics and CPR in a safe and socially
distanced manner.
The Term "Reactionary Gap" is a common term that has
been used by the public safety sector for many years. The
idea is that distance equals time to escape or to defend
yourself. Essentially the minimum distance to keep
between you and another person is six to nine feet. Any
closer and you are not buying yourself time to react. Your
brain and body takes on average a little over three
seconds to perceive a threat, identify your response and
actually take action. Suddenly "social distancing" became
the new "reactionary gap." Not only did this help you to
stay safe from a spontaneous attack, but it could also
prevent you from catching the virus. We found ourselves
continuing to preach this with a new spin to our
employees.
NEW ACCESS CONTROL DUTIES
This pandemic also gave our industry some new duties
that are a little different from the typical. Like many
companies, our Security Solutions Team and our
Operations group began to see new requests for security
officers playing the role of "Temperature Checker", "Social
Distance Enforcer", and "Mask Enforcer" at many retail
locations and businesses. In the world of security,
controlling access is certainly a normal pillar of security.
However, ensuring people were staying apart and having
a mask that covered their nose and mouth was new and
very challenging.
Additional training around verbal de-escalation was
needed. Organizations had to ensure the proper PPE and
safe space or barrier were in place to conduct these. Many
of our teams also took on the role of directing traffic to
keep "COVID safe" spaces clear of people.
A RISE IN RESIDENTIAL
Our organization, along with others, saw an increase in
demand for mobile patrol services and security officers for
apartment communities, condominiums, or gated
communities. With more people stuck at home, some
criminal activity lowered while others, such as theft of
vehicles, rose by 7% and domestic disputes increased
rapidly during the first several months of the pandemic
(according to the 2020 Year End update from the COVID19 and Criminal Justice Commission Report).

Employee mental health became another large focus.
Security teams, much like other essential workers not
only had to deal with coming to work in an uncertain time
and environment, but also continuing to live life outside of
work. Coordinating daycare, schooling, spouses who lost
their jobs and even family members who passed away.
Our industry had to take a hard look on how we would
manage burnout of our teams. How we ensure to keep
engaging them to provide support and an ear to listen.
Virtual town halls for updates and information became
normal for our teams. Our leaders in the field began
deeper conversations and spent more time listening along
with their safety checks and post inspections. Field
leaders had to be armed with current EAP information and
other resources to help officers who needed help.
Our organization did a wonderful thing, putting together a
"COVID-19 Emergency Relief" fund. We set aside a budget
and when that ran out, several executives, including our
President & COO and CEO contributed to help donate
more. These payments went out to help those employees
who were impacted by COVID. We are proud to say we
paid out over $700,000 to our employees.
While the last year has certainly been interesting for
everyone, we have been nimble to move in directions we
needed to continue growth and services during one of the
worst pandemics any of us have dealt with in our lifetime.
Any silver lining in the protective services field around
COVID? It has taught us how to deal with a new threat,
how to aid our clients in minimizing risk during a
pandemic. Many lessons have been looking at things
through a new lens, rethinking how security functions,
looks and feels moving forward.
Stay safe and stay healthy!
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XCEL ENERGY OUTAGES
While strong storms and unruly summer weather can
sometimes cause electrical outages, you may be surprised
to learn how many non-storm events can leave us in the
dark. Everyday things like curious squirrels, car crashes
involving power lines and unexpected equipment failures
can cause outages. Sometimes we also need to conduct
planned maintenance, and if we need to disrupt service,
we'll let you know.
The US Energy Information Administration (EIA) reports
that most American will go without electricity for a
combined average of 4.7 hours each year. Outages happen,
so be prepared.
We understand that losing electricity is inconvenient and
we appreciate our customers' patience when it happens. Be
assured that as soon as we learn of a power outage, our
employees are on the way to quickly and safely restore
service.
KNOW YOUR OUTAGE REPORTING OPTIONS:
The sooner Xcel Energy knows of a power outage; the
faster resources can be dispatched to resolve it.
Business customers can call 1-800-481-4700 or 1-800895-1999
Xcel Energy mobile app available on iOS and Andriod
Online at xcelenergy.com/out
Text "OUT" to 98936 to report an outage, or text STAT
to the same number to check the status of a power
outage
Once your outage has been reported, you can get more
information about expected recovery times by contacting
the Business Solutions Center at 1-800-481-4700 or via
your Account Manager.
WHAT'S WITH THOSE MOMENTARY OUTAGES?
Momentary outages are designed to prevent outages that
typically last one to two hours. These short interruptions are
called Trip and Reclose (T&R) operations. When power lines
are operating correctly, they sense a problem on the line,
de-energize the line for a few seconds to allow the problem
time to clear, then re-energize the line. If the problem does
not clear, another T&R operation may occur. You may see
up to three momentary outages in sequence. If the T&R
operations are unsuccessful, the power will be interrupted,
creating a more extended outage.

OTHER WAYS TO HELP SAFEGUARD YOUR WORKPLACE
Surge Protection is your first line of defense
Surge protection devices divert surge current to grounding
wires in your building or structure and then ultimately into
the earth, where they are safely diverted away from your
equipment. Also, know that surges can happen when power
is being restored.
Backup power devices
In a blackout, Uninterrupted Power Supplies (UPS) units
use batteries to offer a short window of time to power down
safely and backup data on your devices or systems.
Know what Sine Waves do
Desktop computers and other sensitive equipment may
require a more balanced current of electric power. So, you
will want to have UPS devices that mimic Sine Wave signals
to assure safe operations when backup power is on for safe
shutdown.
Backup generation can offer a short-term source of
electrical power
Diesel or natural gas generators may provide a longer-term
source of electrical supply. While often installed for
hospitals, data storage facilities, and other vital operations,
more commercial and office buildings now use backup
power as an amenity.
Optimize your energy use for more efficient operations
Call the Xcel Energy Business Solutions Center at 855-8398862 or contact your Xcel Energy Account Manager. Plus,
you can visit xcelenergy.com for more information.
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PROJECT SPOTLIGHT: BUTLER SQUARE REFRESH
Written by: Angela Samargia, LEED AP, RPA, CPM, Senior
Property Manager - McGough Facility Management
While the bright, beautifully refreshed interiors of Butler
Square offer features and amenities that are in particularly
high demand as more people return to work in commercial
office buildings, this project was envisioned and
implemented as a natural extension of good building
stewardship. It was well underway before news of a
possible pandemic hit the airwaves, with conceptual design
beginning in mid-2019 and construction starting in January
2020. The Butler Square Refresh was completed a year
later, in early 2021.
The building's owner, Butler Properties, LLC and McGough
Facility Management have made proactive upgrades and
preventative maintenance their top priorities - at all times to ensure optimal performance and provide a healthy, safe,
flexible, and inspirational work environment for tenants and
staff. Although some of the ongoing improvements may
not seem as spectacular as the Refresh, they have
positioned Butler Square well for the current surge in
economic activity.
In recent years, our property management team
strategically retrofitted and updated key building systems
to keep pace with technological advances. We upgraded
and expanded the building's automation, mechanical and
electrical systems to meet LLED, Energy Star and other
high-performance standards prior to the advent of the
COVID-19 pandemic. Butler Square is one of the first
buildings in the Twin Cities to use the latest version of the
web-based Tridium Niagra software to run its building
automation system. All air-handling units (AHUs), chillers,
boilers, and variable-air-volume (VAV) boxes are operated
by a direct digital control system (DDC) that monitors the
indoor-to-outside (make-up) air ratio and makes automatic
adjustments to maintain proper air volumes and circulation
rates as well as comfortable indoor temperatures and
humidity levels.
Our preventative maintenance procedures also focus on
providing a healthy, safe, and pleasant work environment.
For example, optimizing indoor air quality has been
important at Butler Square long before we learned that
COVID-19 can spread through aerosolized droplets. Our
filtration process, which starts with a MERV-8 prefilter
followed by a MERV-14 charcoal-impregnated final filter,
can capture up to 84 percent of particles that are 0.3 to 1.0
micrometers in size and 90 percent of those that are 1.0
micrometers of larger. Since research has shown that
COVID-19 particles primarily travel in respiratory droplets
that are 1.0 micrometers or larger, the medical-grade MERV14 filters we've been using since 2012 can capture most of
these droplets.

We monitor our inventory of air filters and related
equipment, inspect these on a monthly basis, and regularly
rotate and change filters.
We are meticulous about keeping surfaces clean and
sanitized and system components functioning smoothly.
We use green-seal-certified products and techniques that
reduce health risks for cleaning staff and building
occupants. These work as well - or better than - traditional
alternatives. All toilets, urinals, faucets, and paper towel
dispensers use touchless technology. We ensure that
drains and pipes are kept clean and clear so they won't
become clogged and fans are greased so they don't
become stuck and impede airflow.
THE VALUE OF FIRSTHAND FACILITIES KNOWLEDGE
Since the owner values the extensive knowledge our
property management staff has acquired while operating
and maintaining Butler Square, we worked closely with
other members of he Refresh team - from predesign
through punch list - to accomplish a magnificent
transformation efficiently while minimizing disruptions. In
addition, we provide a practical perspective by reviewing
finishes, furnishings, and equipment to determine if they
would be easy to operate, clean, and maintain.
Our integrated Refresh project team also included Fluid
Interiors, a long-term tenant in Butler Square that
specializes in "creating spaces where people choose to
work" and McGough Construction, which has provided
remodeling and improvement services periodically since
1979 when it renovated the west side of Butler Square and
constructed the West Atrium.
Fluid's designers recommended, specified, and installed the
new furnishings and interior accents. As the general
contractor, McGough Construction worked hand-in-glove
with consultants, such as Schuler Shook and Alliiance, and
subcontractors and suppliers, which included Archkey
Technologies, Floors by Becker, JB Nelson, Kraft
Contracting & Mechanical, Lyndale Plant Services, LVC
Companies, Metro Manufacturing, Parsons Electric, Twin
City Tile, United Glass, and W.L. Hall Company, to ensure
that the Refresh design would be expertly executed.
The main challenge was determining how to preserve the
integrity of the building's authentic, award-winning
architecture and complement its natural finish palette while
introducing new materials and technology. The Refresh
leaves the monumental structure that has worked so well
for over 100 years untouched. The new lighting, furnishings,
and finishes build on and enhance Butler Square's most
noteworthy attributes: its famous Douglas Fir post-andbeam framework, Chaska brick walls and wooden ceilings.

CONTINUED FROM PREVIOUS...
NEW AND REFRESHED AMENITIES IN HIGH DEMAND
According to BOMA's e-handbook titled "How to: Welcome
People Back to the Office" (April 2021), Butler Square's new
and refreshed amenities top the list of those commercial
office tenants need and desire. These include:
Bright new finishes and updated lighting. The white tile
that replaces the existing brick floor boosts natural light
levels and amplifies the impact of Butler Square's
soaring atriums. We updated and improved lighting in
the atrium and public areas by replacing the highpressure sodium and fluorescent sources with highcolor-rendering, warm-light LEDs, uplighting wood
ceilings above corridors and circulation routes, adding
remote-controlled color options for spotlights aimed at
the glider in the East Atrium, and using specialized
fixtures to accentuate gathering places, murals,
sculptures and other art.
Spaces that foster community and connection. Fluid's
designers chose sophisticated, contemporary furnishes
in classic shades of blue and gray to achieve a timeless
look that harmonizes with the building's magnificent
architecture and native Minnesota materials. There is
now a wonderful variety of seating areas in both
atriums that provide inviting places where tenants can
meet, collaborate, work alone or in groups, or relax and
enjoy a meal prepared at the on-site cafe.
A new, black carbon-steel spiral staircase. This
staircase replaces the East Atrium's escalator and
provides a pedestrian circulation alternative for the
adjacent elevators. It was custom designed to relate the
proportions of its spiral to those of the circular floor
inset at its base. The lower landing of the staircase
serves as a small stage during special events.
Circular wood-floor insets with clean-lined, steel-edged
planters. Low-lying, lush, grass-like greenery adds
texture and vibrancy to the decor, providing a calming
interior view of nature for occupants. The 2,500 live
plants installed throughout the public areas were
chosen to optimize indoor air quality, reduce stress,
drive productivity, and spark innovation.
A new conference center. Leading-edge, wireless video
conferencing technology and easy-to-clean, lightweight,
mobile furniture make the presentation room easy-touse and flexible. Ceiling-hung microphones and
speakers detect and evenly distribute sound. A
kitchen/arrival space with two new, universally
accessible restrooms provides a place where hosts can
greet guests and serve refreshments.
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A private, secure tenant lounge. This amenity can be
used by all tenants with card-key access during the
workday and reserved by them for gathers after hours.
The lounge features relaxing, living-room-style
furnishings and a food preparation/dining area.
A new skylight atop the East Atrium. We chose Kalwall
proprietary glazing to improve ambient light
management in this area of the building, reduce heat
gain on sunny days, and increase natural light levels.
Kalwall also supports health and wellness by filtering
out harmful UV light, providing soothing, evenly
diffused, full-spectrum visible light and aiding plant
photosynthesis.
New shower rooms adjacent to the existing bikestorage room.
The refreshed interior spaces showcase and provide a
clean, bright, and contemporary contrast to Butler Square's
award-winning, historic architecture. The new conference
center accommodates the high-tech virtual, hybrid and inperson meeting needs of all tenants and - combined with
the private tenant lounge, refreshed atrium areas and
private showers - expands Butler Square's existing
amenities. These include an on-site post office, cafe,
childcare center, secure bike storage room and skyway
connection; easy-in/easy-out highway access; and
reduced-rate parking for carpoolers in adjoining ramps.
The "Refresh" illustrates the value of excellent building
stewardship that has earned Butler Square national and
international acclaim for its high-quality operations,
maintenance and management services and for providing a
beautiful, inspiring, health, and safe place where people like
to work.
We believe the timing of The Butler Square Refresh has
worked out well and is positive for our surrounding
community, too. Butler Square is close to restaurants, the
arts district, light-rail and bus transit stops, two sports
stadiums, highway and rail connections, and the North
Loop. As the current resurgence of economic, recreational
and cultural activity continues and gathers momentum,
Butler Square is pleased to provide a welcoming and
engaging place where people can work and enjoy all that
Minneapolis has to offer.
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MEMBER SPOTLIGHT: DOUG CARNIVAL
Written by: Kristin Longhenry, General Manager Wildamere Capital Management

I was born in New York City of first generation Italian and
Czechoslovakian parents. I grew up in boy scouting and
with lots of sports activities. As a good student, I attended
Xavier High School in New York City. Xavier is a Jesuit
military school and, like St. Thomas Academy, we wore
uniforms to school and studied military science as well as
the academic disciplines. I attribute my toughness to
having to take four years of Latin and to enduring the jeers
of New Yorkers while wearing my uniform and riding the
subway to school.
I attended Boston College and got a BS in Business
Administration and was fortunate enough to be on the
Dean's List and graduate Cum Laude. I was also in ROTC
and was commissioned as a second lieutenant in the US
Army reserves upon graduation.
I received my law degree from Georgetown University in
Washington, DC where I also met my wife (at an old style
mixer) who was a college student across town at Trinity
College, a women's Catholic college like St. Kate's.
After law school, I spent some time at Fort Benjamin
Harrison in Indianapolis doing my advanced officer training.
Fortunately for me, I did not get sent to Vietnam because
the Paris peace talks were beginning and the need for new
young officers had diminished greatly.
After my stint in the US Army, I returned to Washington, DC
and practiced antitrust law for a number of years before
getting involved in lobbying and Government Affairs work.
You can't live and work in Washington and not be bitten by
the political bug.
My wife, who is a St. Paul Irish Catholic girl, always wanted
to move back to Minnesota and so we did in 1981.
My wife, Megan Murphy and I have two daughters. Our
older daughter, Jenny, is a fashion designer in New York
City and is married to Vincent Reynaud, originally from
Paris. Our younger daughter, Leighlin, is in the property
management division at Target and has worked under
David Marquis. She and her husband, Dustin Bille, live in
Edina and he works in IT at Wells Fargo in Minneapolis.
They have a brand new nine month old son named Dawson.
Although I did spend some time doing trial work here in
Minneapolis after we moved back to Minnesota, I quickly
transitioned to being a full-time Government Affairs
professional and lobbyist in the early 80s under the
tutelage of the notorious and infamous, but spectacular, Bill
McGrann!

Bill was kind enough to get me involved in representing
BOMA soon after I arrived in Minnesota. Art Olafson was
the Executive Director at the time. That's how far back we
go.
My most notable wins are for BOMA. I was successful in
working with Kevin Lewis and your board members in
convincing the Minnesota Department of Revenue to
reverse its decision to charge sales tax on elevator repairs.
This took a tremendous amount of legal analysis and
persuasion because the Minnesota Department of Revenue
never likes to change its mind. Fortunately, we were
successful and the ultimate decision saved our BOMA
members millions and millions of dollars. The other great
win for BOMA was helping to eliminated the automatic
inflator on commercial industrial property taxes. This
inflator caused members' taxes to rise each year
irrespective of property valuations or tax rates. It was a
terrible law and after a number of years of trying, we were
able to convince the legislature to abandon it. This too has
saved our members millions and millions of dollars.
My favorite BOMA memories are the holiday parties when
many of us would "dress up" and have some fun. Also, I
have really enjoyed the annual galas, especially the one
with the acrobats hanging from the ceiling handing out
champagne! Naturally, the camaraderie of the board
members and the Government Affairs Council has been
incredibly memorable and valuable to me.
You asked about my holiday attire. Doesn't everyone have a
velvet hunting jacket, bow tie and top hat in their wardrobe?
With a name like CARNIVAL, one would better be willing to
dress up and have some fun. I have enjoyed putting on
some of my more unique outfits to be with my friends at
BOMA. It makes me happy and I hope it does for them as
well.
I measure success by establishing relationships with
people and enjoying those relationships to advocate on
behalf of my clients.
I've always felt that people do business with people that
they enjoy. As I naturally enjoy meeting new people and
developing relations with them, achieving success in my
role as an advocate doesn't really seem to be work.
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MY LIST OF FAVORITES:
Vacation destination: San Diego, California and
especially Coronado Island. The weather is spectacular
and I love the surf pounding in on the beach.
Hobbies: my favorite hobbies are playing tennis and
announcing high school and college sporting events. I
currently announce many sports for Visitation High
School in Mendota Heights and St. Kate's College. I also
loved refereeing youth hockey and umpiring youth
baseball and softball. But bending down to pick up the
pucks and crouching behind the plate have taken their
toll!
In addition to the interests I have mentioned above, my
latest special interest is my first grandchild! Since my
daughter and her husband live in Edina, we have the
pleasure of being with him frequently to watch him
grow. There is nothing better.
Movie: One from back in the 60s called "A Thousand
Clowns." It is a lighthearted human interest comedy that
tickles my funny bone every time I watch it. As you
would expect, I know all the punch lines.
Song: "Take it Easy" by the Eagles or just about
anything they sing.
Book: The Iliad by Homer. No, on a more serious note,
it's John Steinbeck's "The Grapes of Wrath." It knocked
me out and still does.
Food: A sirloin steak cooked medium with a side of
mushrooms and a glass of Cabernet. Any place that
does a good job with this order is my favorite
restaurant!
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